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for children in the spirit
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Our Vision
Until every child lives in a safe
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care to children in need.
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20 15'20 16 was another year of great progress

and change for Adriel. The overall focus continues to be
one of communicating and focusing on our core value —
quality care for children in the spirit of Christian love.

In conjunction with the Board, a strategic plan
was developed using our mission and two guiding
principles.

1) To ensure that Adriel is a fiscally responsible and viable
organization

2) To provide a home-like (healthy, safe and happy) living
environment for all youth served

. Initiative 1: Increase service provision across all
programs (clininical services to foster youth,Increase
Family Coaching and Family Visitation services,
Increase average census across all foster care and
residential services, and complete the opening of a
new FCA region by 12/31/2018

. Initiative 2: Increase Adriel’s friend-raising and fund-
raising.
. Initiative 3: Upgrade Adriel’s existing structures

and grounds by identifying needed upgrades and
prioritize these needs.

. Initiative 4: Redesign Clinical program. Specifically,
create or participate in a Medicaid consortium,
expand billing department by adding licensed
clinical personnel, implement group therapy
component in all foster care regions and develop
Intensive Home Based Therapy.

. Initiative 5: New building on residential campus,
including a successful capital campaign.

. Initiative 6: Upgrade organizational technology.

. Initiative 7: Increase employee retention and

satisfaction.

. Initiative 8: Achieve agency accreditations.
Specifically, receive full Teaching Family Association
(TFA) accreditation and receive full Council on
Accreditation (COA) re-accreditation.

. Initiative 9: Increase Residential activities on and off
campus.

We continue to meet quarterly with a highly valued
30-member advisory committee comprised of

local community members, law enforcement, and
representatives from all areas of our work including foster
care, adoption, family preservation and residential, to
inform the community of administrative decisions and
recommendations made to our board of directors.

Our teaching family model site visit (initiative 1) resulted
in Adriel becoming a full member and an accredited
agency! After several years without a connection, we

see this as a significant step toward high quality service
provision.

| feel fortunate to have joined this vibrant organization.

While Adriel’s financial reserves are solid, we continue to
work with our census building committee to better market
the programs we offer here.

Amidst the challenges of working within the foster care
system, God remains steadfast. Adriel remains resilient,
creative and dedicated to their mission.

As we look forward to FY 2017 Adriel will continue to

serve children by emphasizing 1) the importance of the
wonderful people and organizations that generously

give so that the children we serve can experience a
Christian homelike setting and 2) Continued focus on our
community and county relations to maximize the potential
of our work.

Andy Buss Introduction

Each moment that we have the opportunity to interact with
the children in our care, is a moment that we can impact
their lives. It is imperative that this impact be positive
and respectful” Andy Buss, coming from Franklin County
Children’s Services, steps into Adriel with a philosophy of
dedication, respect and caring for the children on Adriel’s

residential campus.

Andy sees his new role as a great blend of his two
passions — working directly with children and families,
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as well as empowering leaders and building a successful
team. He looks forward to creating an environment that
allows employees and direct care staff to take pride and
responsibility in the quality care that they provide the
children on our campus, while in the same day be able to
model positive behaviors to kids during a pick-up basketball
game.

Under Andy’s leadership, Adriel will step-up to be a provider
that not only creates a safe environment that meets the
needs of its young people, but also one that fosters an open
and continuous line of communication between Adriel as
an agency and the counties that serve as custodians for
the children. Andy is leading the charge to make county
updates and communication a top priority and part of daily
care.

“Residential care may sometimes be seen as a last resort,
or a placeholder until something else can be found, but
| aim for Adriel to be “the thing” in a child’s life. The thing
that changes the path of a child’s life, the thing that models
respect and love, the thing that validates and comforts a
child’s fears, and ultimately the thing that shows the child
that they are valued, loved, and worthy!” ~Andy Buss
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Foster Care and Adoption:

In fiscal year 2016, Adriel’s Foster Care and Adop-
tion (FCA) department experienced transition and
change while continuously growing and adjust-
ing. Jessica Smith was named Director of Foster
Care and Adoption as a result of the promotion of
Jacquie Linville to Deputy Director of Adriel, Inc.
The FCA department focused on the continued
development of the Teaching Family Model for

the expected Teaching Family Association review

in the fall of 2016. This included revamping foster
parent training, creating a foster parent evaluation
system, effectively consulting foster families, and
offering evaluation training to FCA staff. Significant
challenges experienced included “going live”in the
Statewide Automated Child Welfare Information
System (SACWIS) and the loss of a regional manager
which was found to be a difficult position to replace.
Through changes at the federal and state level, FCA
remained proactive in updates such as Reasonable
and Prudent Parenting Standards, House Bill 50,
SACWIS implementation, and other
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Family Preservation:

The Family Preservation department continues to
offer an important aspect of Adriel’s continuum of
care. Through external respite, family coaching,
family visitation, and enhanced visitation Adriel
offers support, stability and resources to youth and
their families experiencing removal of their children,
instability, or are in crisis. One of the fastest growing
programs has been family visitation which more
than doubled units of service. As the programs have
continued to grow, development and structuring of
the department has been a priority. External respite
numbers have decreased however this is largely
due to an increase in foster youth placements

and the need of licensed foster homes to provide
respite care. The programs offered through Family
Preservation have great potential for growth.

revisions through Ohio Department of Job and
Family Services.

Foster Care and Adoption achieved the following for

our children and foster families:

« 220 youth were initially placed in an Adriel
foster home

« 355 youth were in an Adriel foster home

« Increased budgeted foster care census from
152 youth to 167 youth

« 42 youth were adopted by their Adriel foster
parent

+ 36 new Adriel foster/adoptive homes were
licensed

« 320+ hours of in-service training for current
foster parents

« 438+ hours of pre-service training for
prospective foster parents

- Offered an internship to six senior level social
work major students at Ohio State University,
Defiance College, and University of Toledo.
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Family Preservation achieved the following for our
children and their families:

+ 903 bed days of external respite care (33%
decrease from FY 2015)

- 1,655.5 hours of supervised visitation, serving
71 biological families (119% increase from FY
2015)

+ 514 hours of family coaching, serving 34
biological families (56% increase from FY
2015)

+  342.5 hours of enhanced visitation, serving 13
biological families (piloted May 2015)



Clinical Services

Transition was the theme of FY 2015 within the
Clinical Department, and while transition continued
throughout FY 2016, as well, we have also been able
to focus on growth and renewing our commitment
to providing the highest quality mental health
services for the youth we serve. One significant
change that occurred during FY 2016 was a
transition in coding from using the ICD-9 Codes
and DSM-IV TR to using the ICD-10 Code Set and
DSM 5. Throughout the past FY, | have been heavily
involved in learning about and working to prepare
the Clinical Department for the upcoming redesign
of Medicaid and further the carve in of Behavioral
Health Services to the Managed Care System. There
have been many meetings and trainings attended,
as well as strategies discussed about ways to stay
relevant and continue to provide high quality
services in a changing system.
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Other focuses of the past FY year were on
standardizing some practices in the Clinical
Department and focusing on tracking outcomes.
We have the clinical staff working in Residential all
screening each youth as they enter the program
for trauma and incorporating what they learn in
assessments and treatment plans for the youth.
Additionally, this is beginning to roll out in clinical
services for foster care youth, as well. We also are
now gathering data consistently from admission

to discharge related to youth functioning and
problems that they are experiencing. We collect
data in-between admission and discharge, as well,
at 90 day intervals to help with measuring progress
youth are making in the program. This continues
to move us forward into thinking about the quality
and value of the services that we offer, as opposed
to thinking more about quantity/how frequently
you are seen, which will be a theme moving forward
with the changes come to Medicaid.
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Census Building

In August 2015 the Adriel census building team was
developed. The census building team is comprised

of representatives from Adriel’s programs, including
directors, managers, the residential admission coordinator
and the communications coordinator. This team has been
challenged with the goal of marketing Adriel’s programs
and ultimately the growth of Adriel’s programs through

a marketing plan. This plan is reviewed monthly and
planning takes place for marketing events as well as

a discussion of each marketing meeting. The census
building team has updated and created new marketing
print material. Each piece has been redesigned to include
a similar look as we continue to work on Adriel’s branding.
Adriel now has a uniform display when setting up booths
for marketing purposes. This includes a checklist of
supplies needed along with all needed display items for
marketing material. An agency directory was also created
by the team to be given out to consumers.

Human Resources

Starting in December 2015, the Human Resources Depart-
ment at Adriel began a reformation. With three staff all
new to human resources, a different departmental layout
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Deputy Director

and the inclusion of the entire training department, time
was spent first on familiarizing oneself with the respon-
sibilities of the department (and that continues even
today). Focus was then quickly shifted to analyzing the
processes of human resources and training related tasks
to ensure processes were efficient, reliable and consistent.
As processes and tasks were being finalized and designat-
ed special emphasis was given to employee onboarding
practices and employee retention.

Onboarding
Many changes have been made to the onboarding
process at Adriel, and many additions to the great things
already implimented. This is still a work in progress but
we have made great strides in such a short period of time.
Following are some of the highlights of items that were
either implimented or enhanced over the past six months.
1. Atwo week residential supervisor training was
created. This two week training is in addition to
the two week orientation and pre-service training.
This training not only provides new residential
supervisors further structured training on the

requirements of their roles, but also structured time
to observe and even work as a teaching parent in
the home they are assigned to supervise. A similar
training was also created for the new position of
residential case manager.

2. First day checklist. The first day checklist is given
to new hires prior to their first day and lists helpful
information they may need on their first day. Items
included on the checklist are dress code for training,
lunch options, parking, a map of the Adriel Campus
and items needed to bring such as 2 forms of ID,
blank check, etc.

3. Welcome Packet. We have taken Adriel’s current
welcome packet (given out on the first day) and
made many changes and additions. We have
updated material included and included material
we thought would be helpful as a new hire
begins their new position (we did research on this
and included items the “experts” thought were
important, as well).

4. Onboarding surveys — We have completed a 30
day onboarding survey that is sent out to all new
employees after they have been employed with us
for 30 days. This survey is sent by email through
survey monkey and questions are based overall on
their onboarding, preservice training, and on the
job training experiences. We have also completed
a 60 day survey. This survey is done through
a personal phone call by our HR and training
manager, Sara Pullins. We will use the information
collected from the survey to continue to improve
our process and it also allows us the opportunity
to check in with the new staff to see if there is
something we can assist with if they are unhappy or
not feeling they are receiving the support needed
prior to it being “too late”.

5. Interviewing and Hiring. The interview process
has become more formalized. Specific questions
have been outlined for different positions as well as
different parts of the process. Interviews for specific
positions even include observation of our programs.

6. Work on the preservice/orientation training
continues and will continue. Curriculum has been
rewritten adding more discussion, activities and
multi-media to better accommodate all learning
styles.

Workers Compensation

The efforts in workers compensation from last fiscal year
have been continued. Adriel has continued to participate
in several safety programs through the Bureau of Workers
Compensation (BWC). Including the Drug Free Safety
Program (DFSP), the Transitional Work Program (TWP) and
the Industry Specific Safety Program. Adriel’s work place
injuries have continued to decrease since these programs
were implimented last fiscal year and special attention was
placed on safety in our workplace.



Agency Accreditations

Adriel is currently accredited through the Council
on Accreditation (COA). COA is an international,
independent, nonprofit, human service accrediting
organization. COA accredits the full continuum of
child welfare, behavioral health, and community-
based social services. They currently accredit more
than 2,200 organizations and programs serving
more than 7 million individuals and families. Adriel
has begun preparations for recertification through
COA, which will finalize in August 2017.

Adriel is also pursuing accreditation through

the Teaching Family Model. The Model is and
evidence-based system for addressing youth
behaviors, both positive and negative. It focuses on
relationship development and is strengths-based.
The primary goal of the Model is humane, effective,

individualized treatment for children and families.

New Building Project
Through this year, work has continued on the
residential campus building project. Drawings are

Grants nearing completion and planning work continues as
Adriel applied for and received a number of Adriel moves toward building new group homes to
grants this year to support various programs. The replace aging homes that are currently in use on the
Georgine E. Bates Foundation granted $2500 to main campus.

support the clinical department. This grant was
used for purchasing new books and other needed
supplies to help with the transition to ICD10 and
DSMV. Adriel also received $4000 from
the Schowalter Foundation (Kansas) in
support of supervised visitation services.
This grant will allow for purchase of
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Honda Foundation pledged $40,000 Amy Bennett, LSW, MSW

toward Adriel’s capital campaign, which will be paid Director of Program Development

over the next two years. The Ohio Conference of

the Mennonite Church provided a $1500 to support .

summer programming on Adriel’s residential Data Review

The Adriel Executive Team, Board of Trustees,
Community Advisory Committee, and
programmatic teams review quarterly performance
improvement data and develop work plans based
on this information. The data report card is used

to look at program outcomes for youth served

by Adriel, effectiveness of training, success of
fundraising activities and other agency outputs.
The most notable increase identified through the
data report card this year was the increase in Family
Visitation services. The provision of these services
increased 238% through the year from providing
169 hours of service in the first quarter to 572.75
hours in the fourth quarter.

PROGRAM

campus.




“If everyone is moving
forward together, then
success takes care of itself”.
Walt Disney

This past fiscal year has been a year of growth
in the Development department. Our strategic
plan has helped us focus on the needs of the
organization and how to best accomplish those
needs.

In Initiative 2: Goal 2.1 of the strategic plan we
want to increase Adriel’s friend raising and fund
raising. To help accomplish this we plan to grow
the department from one staff to three by the
end of 2020.

In February Elizabeth Lamb was hired to do
the communications work for the agency
and support the other fund raising activities.
Beth has been instrumental in helping the
Development department get out quality
mailings to our donors in a timely order, create

new and exciting marketing materials for the
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agency and free up time for me to do donor
contacts.

Goal 2.2 is to increase donor support by
number of donors and amount donated by
15% annually through the next four years,
including capital donations. Over the past fiscal
year donations have increased by 51% over last
fiscal year. The number of donors has increased
by 15% over the past fiscal year.

Initiative 5 is to build a new residential building
on our campus to replace Eastview/Westview
and Sycamore. This plan will be done in two
phases starting with EV/WV. The amount
needed for the first phase is $3,846,800. The
amount raised to date is $1,128,948 which is
approximately 30%. We are still in the silent
phase of the campaign so we expect our
contributions to continue to grow over the next

six months.

Church outreach has grown over the past year
with vacation Bible schools gathering so many
items that our kids use every day including
health care supplies, crafts, sports equipment
and games. The churches and sewing groups
have also been very supportive of our benefit
auction and helped to keep this wonderful
event exciting and beneficial for Adriel.

Volunteers continue to help facilitate our foster
parent celebrations, help out at our school and
come to our campus to interact with our kids.
They have been great mentors for our kids. Our
Northwest Ohio auxiliary’s Ice Cream Social
in July brings many from the community in
together to fellowship and enjoy the delicious
food.

We look forward to not only continuing to grow
our donor base but to nurture the relationships
we have with those who have supported Adriel
over the years. We are so blessed by those of
you who have such faith in our mission.

“There are years that ask questions
and years that answer”.
Zora Neale Hurston




Ambassadors 50,000+
Ed and Carol Nofziger

Pace Setters 5,000-49,999
Robert and LuAnne Aschliman
The Columbus Foundation
Cora Crossgrove TCL Trust
First Fruits Foundation

Barry and Brenda Hummel

Lilli Ann Johnson

Keim Leasing Limited
Mennonite Mutual Insurance Co.
Bill and Melinda Rupp

Roger and Peggy Rupp
Maynard and Carolyn Sauder
Leatha Zook Trust

Partners 1,000-4,999

Abe Graber Memorial Fund

AGC Automotive Americas
Armstrong Family Foundation
Aschliman & Co. CPAs
Bellefontaine Moose Lodge #2563
Bethel Mennonite Church

Beulah M. Good Estate

Greg and Reva Blaker

Lawrence Booghier

Civista Bank

David and Lynette Coil

E.C. Foundation

Paul Forrey and Patricia Ross
Georgine E. Bates Memorial Fund
Richard and Conna Grieser
Hartzell Norris Charitable Trust
Jubilee Mennonite Church

Irene Kauffman

L.E. Sommer Kidron, Inc.

Marty Lehman and Rex Hooley
Martins Creek Mennonite Church
Kent and Magen Nafziger

Steve and Julia Nafziger

Ruth M. Nafziger

Kurt and Connie Nofziger

North Clinton Mennonite Church
Oak Grove Mennonite Church, WL
Ohio Conference of the Mennonite
Church

Nancy Peters

Christine Rademacher

Royer Realty

Dennis and Sharon Showalter
Willis and Betty Sommer

South Union Mennonite Church
St. John’s Mennonite Chapel
Tedrow Mennonite Church

West Clinton Mennonite Church
Dorothy Whitfield

Zion Mennonite Church

Builder’s 300-999

Dawn Alexander

Archbold Container Corp.
Amy and James Bennett
Michael and Lisa Bumb

Todd and Barbara Buschur

C &R Pharmacy, LLC

Robert and Gladys Chittick
Larry and Virginia Cress

Rex and Stephanie Dickey
Becky Drumm

Ed and Karen English

Sue Fetzer

First Church of the Nazarene
Frey and Sons

Mary Frey

Robert and Joyce Frey

Roger and Sharon Frey
Luther and Mary Ann Gautsche
Mary Lee and Jerry Gecowets
Helen Good

Vinnie Goodham

Grafton United Methodist Church
Green Hills Community
Teresa Hafenbrack

Kathy Hammond

Todd Hanes

Gary and Colleen Hogue
Jimmy'’s Construction LTD
Delilah and Martha King
Kenny Kline

Patricia Korengel

Brent and Claudia Lehman
Joel and Donna Lehman
Allen and Ginny Liechty
Jacquie and Matthew Linville
Jeannie and Shawn Lloyd
Lockport Mennonite Church
Loretta Manns

Fontella Marmon

Marjorie Carol Mathews
Lawrence and Louise Matthews
Terri and Mike McGarry
Maloree Miller

Phyllis Miller

Moorhead Mennonite Church
Nick and Kim Mullet

Lindsey and Joel Nofziger
Ken Norton

Linda Overly

William and Margaret Paloney
Vicki Park

Pettisville Grain Co.

Sadie Piller

Robert and Janice Rabenstein
Karen Reynolds

Glenn Richard

Rosewood United Methodist Church

Sauder Manufacturing

Mona Sauder

Sharon Mennonite Church

Josh and Lara Shoemaker

Short Agency, Inc.
Southwestern Machinery of Florida
Michael and Alonna Sprunger
Ryin Stayrook

United Church of Christ

Christy and David Wagner

Kirk and Leah Weldy

West Clinton Mennonite Women
Winzeler & Bok, LTD

Dale and Geneva Wyse

Jodi and Darren Yeager

Jeff and Roberta Yoder

Mary Young

Friends 1-299
Nalungo L Aduma
Jenn Allen

Thomas Amlin
Gloria Anderson
Archbold Main Stop
Amanda Arthur

Ralph and Betty Aschliman
Aurora Mennonite Women
Angela and Robert Austin
Albert and Katherine Bauman
James and Charlene Beck
Beech Mennonite Women
Bellefontaine City Schools
Belletech Corporation

Big Orange Shoe Shop

Jody Bindas

Marjorie and Patricia Bixler
David and Bonnie Blosser
Charles and Kathleen Bolton
Patricia Bondi

Roy and Ruth Bontrager
Amy Borkholder

Lonnie and Rhonda Borkholder
Stephen and Loretta Brannan
Martha Brenneman

Cal and Cheryl Britsch

Sherri Brodbeck

Tom and Kathy Brubaker
Karen Cane

Chapel Hill Church of God
Ellen Chupp



Clancy’s Cabinets

Thomas and Eva Clendenen
Colepak, Inc.

Jeffrey Coressel

Creighton Electric, LLC
Hazel Cultice

D & G Welding, Inc.

D & W Collision, Inc.

Dave’s Sand and Stone, Inc.
J. Bryce and Moriah Davis
Scott and Abigail DeLong
Alma Detweiler

Noel and Rhonda Doehrmann
Scott and Diane Duff

Gary Durben

Doris Enns

John and Iris Esch

Thomas and Diana Evans
Cindy Evers

Larry and Elva Evers
Warren and Kim Fitzpatrick
Carolyn Forbis-Garrison
Joshua and Charlene Foreman
Bernard and JoAnne Frey
Katherine Frey Endowment Fund
Mark Frey

Ron and Faith Frey

Lyle and Donna Friesen
Corey Frost

Darin and Sheri Fry

Fulton Co. Juvenile Court
G5 Architecture

Chester Gable

Dale Gautsche

Del Gautsche

Kevin and Angela Gautsche
Steve and Robin Godwin
Sue Godwin

Harry and Kathy Graber
Paul and Barbara Graham
Gretna Brethren Church
Marjorie and Alta Grieser
Clare and Arlene Grime
Gladys Grivy

Scott and Constance Hall
Robert T. and Choo Y. Hamilton
Douglas Hammond

Robert Hamsher

Grace Hartzler

Donna Hawkins

John and Sue Helmuth
Nora Helmuth

Terry Henricks Chrysler-Dodge-Jeep

Kenny and Cherie Hershberger
Wayne and Joann Hershberger
Hillyard, Inc.

Marvin C. Hochstetler

Duane and Betty Hofstetter

Home Restaurant, LTD
Elaine Hooley

Philip Horrisberger

Jane Huber

Dixie Idle

Tom and Tawnya Irick
Donald and Carolyn Jackson
Norman Jenkins

David and LouAnn Kanagy
Amy and Tom Kauffman
Karla Kauffman

Wayne and Donna Kauffman
Kay and Charles Kellenberger
Kidron Mennonite Women
Phillip and Natalie King
Dale and Velda Knief
Robert and Ellen Krabill
Caleb and Etta Kurtz

Tim and Elizabeth Lamb
Ruth Lange

Steve and Heather Laszewski
Jake and Grace Leichty
Gerald and Jennifer Lenhart
David and Dorothy Lersch
Allen and Ginny Liechty
Loveda Liechty

Treva Liechty

Diane and Jason Loehr
Ashley Logan

James Logan
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Longenecker Mennonite Women
John and Kathy Lowry
Lugbill Supply

M & R Redi-Mix, Inc.

Patricia MacDonald

Barbara Macke

Richard and Janet Mally
Mary Jo Markley

Marion and Norma Mast
Cathleen Mastin

MATCO Industries
Rosemary Maust

Staci and Randy McCully
John McLaughlin

Thomas Mekus

Ann C. Mellott

Meyer Equipment

Vernon and Geneva Meyer
Debra Miley

Beverly Miller

E. Marie Miller

Edna Miller

Edna J. Miller

Ervin Miller

Esther Miller

Kenneth and Doris Miller
LaVonne Miller

Lawrence Miller

Mary Ann Miller

Ty and Michelle Miller

Kathy Moellman

Ben and Jocelyn Moore
Sherry L. Morse-Lindsey
Becky Mowris

Vera Mullet

Mike and Bobbie Mullins
Dale Nafziger

Glen Nafziger

Roger and Karen Nafziger
Steven and Judith Needles
Marcile Nofziger

Neil and Kathy Nofziger
Sharon Norton

Jack Oberlin

Ohio Caverns, Inc.

Jeneane Overholt

Carol and Charles Parker

Ed Parmer

David and Becky Pennington
Peoples Savings and Loan Co.
Rhonda and Harry Peterson
Lena Pettiford

Pettisville Garage

Levi and Drusilla Plank
Michael J. Pole, MD

Margot Prymas

Jeff and Sara Pullins

R &S Lines, Inc.

Titus and Anna Marie Ramer
Retired Educators

Kim Rex

Leigh Ann Richard

Donald and Mona Riegsecker
John and Heather Rodwell
Shayne Rose

Christopher Roth

Keith Roth

William and Barbara Rueger, MD
Richard and Darlene Rufenacht
Rupp Seeds, Inc.

Bethany Rupp

Kent and Kim Rupp

R. Gregory Rupp

Brenda Rutan

Larry Rychener

Duane and Nedra Sauder
Myrl and Freida Sauder
Deanna Schlosser

Doug and Alice Schmucker
H. Francis and Eloise Schrock
Carolyn Short

Dale and Arlene Short

Larry and Elaine Short

Larry and Janet Short
Lonnie and Carol Short



Lynn and Bonnie Short

Tom and Ruth Short

Rosa Slabaugh

Amanda Slough

Barb Smedley

Jessica Smith

J. MacAlpine and Carol Smith
Smith, Smith, Montgomery and
Chamberlin

Janet Smucker

Linda Sparks

Kay and Steve Spath

Ashley Spence

Edward and Karen Stamm
Larry and Phyllis Stauffer
Virgene Mae Steffen

Juanita Storrer

Sam and Gretchen Strausbaugh
Becky Stuckey

Clemma Stuckey

Jane Marie Stuckey

Alma Stutzman

Ruby Stutzman

S-W Alfalfa Mills, Inc.

Ed and Elaine Swartzbaugh
Merle and Judy Swartzentruber
Dale and Linda Thomas

Tiffin River Studio

Timcor Inc.

Toledo Mennonite Church
Tri-Flo Inc.

Jonathon Troyer

Donna and David Turner
Frank and Cara Ulrich

Steve Underwood

Audrey Veath

Joel and Tonya Veldt

Jeanne Vicario

W.R. Hackett, Inc.

Willis and Lorene Wagler
Walnut Creek Mennonite Women
Becky Warner

Joseph and Dorothy Wenger
John Wilcox

Jeffrey and Danielle Wyse
Karlin and Myrna Wyse

Ross and Karen Wyse

Yoder & Frey, Inc.

Yoder Concrete Construction, LLC

Ruth Yoder

Arlan and lla Yoder

Bill Yoder

David and Mari Yoder

Ed and Theo Yoder

Glora Belle Yoder

Jeff and Roberta Yoder
Martha Yoder

Meredith and Eloise Yoder

Peggy Yoder
Roy and Geneva Yoder

In-Kind Gifts

African Safari Wildlife Park
Cindy Allen

Arby'’s of Bellefontaine
Robert and Luanne Aschliman
BalletMet

Suzann Bauman

Carol Bednar

Belle Vista Golf Club

Amy and James Bennett
Berea Mennonite Church Sewing
Bethel and Oak Grove Mennonite
Women

Bethel Mennonite Sewing
Maggie Billings

Verna Bontrager

Eli D. and Velma Borkholder
Helen and Lauren Bowman
Cal and Cheryl Britsch
Buffalo Wild Wings
Burlington Amish Sewing
Canaan Fellowship Sewing
Karen Cane

Diane Carpenter

Central Mennonite Women
Wanita Chupp

Coffee Matters

Claudette and Bob Cramer
Larry and Virginia Cress
Betty Deardurff

DeMor Hills Golf Course
Rex and Stephanie Dickey
Don’s Downtown Diner

East Hepton Amish Sewing (The A’s)
Fairhaven Fellowship Sewing Circle

Family Video

Farms & Merchants State Bank
Field of Dreams

First Mennonite Church Women
Alex Fitzpatrick

Sandy Fletcher

Paul Forrey and Patricia Ross
Emmalee Fulk

Christa Gasser

Luther and Mary Ann Gautsche
Girl Scout Troop #50446

Rose Mary Graber

Grace Polaris Church

Karen R. Grieser

Rod and Margaret Hager
Elizabeth L. Hale

LaVonne Hartman

Nora Helmuth

Julie Hidinger

John and Kayla Hill

Hillside Greenhouse

John and Christene Hochstetler
Jay and Linda Hoffman
Shirley Holycross

Meg Hyden

Dixie Idle

Ironwood Golf Course

Jack’s Pets

Jerry and Sharon Johnson
Jubilee Mennonite Church
Amy and Tom Kauffman
Dwight & Trella Kauffman
Irene Kauffman

Karla Kauffman

Kidron Mennonite Women
Edythe King

Sandy Kirby

Kissners

Chuck and Trish Kratz
Gertrude Kuhl

Keith and Brenda Landis
Lee’s Chicken

Karen Sue Lenacher

Jacquie and Matthew Linville
Lockport Mennonite Women

FAMILY OF

Maple Grove Mennonite Women
Markin Farms

Martins Creek Mennonite Women
Inez Mast

Lawrence and Louise Matthews
John and Brenda McClory

Kate McEwen

Terri and Mike McGarry

Susan and Brian McGarvey

Ann C. Mellott

Middleburg United Methodist Church

Miller Brother Construction

Edna J. Miller

Lois Miller

Ralph and Elizabeth Miller

Monro Muffler Brake & Service
Anne Morrow

Mt. Carmel Friends Church

Mt. Joy Mennonite Sewing Group
Mt. Olive Church

Merlin and Mary Lou Mullet

Ella Nafziger

New Philadelphia Lutheran Church
Carl and Elaine Newcomer

NEX Transport

North Clinton Mennonite Women




North Greenfield U.M. Church
Northwest Amish Sewing
Northwest Clinton Amish Sewing
Northwest Ohio Adriel Auxiliary
Northwest Presbyterian Church
Ken and Sharon Norton

Oak Grove Mennonite Church
Oak Grove Mennonite Women
Ohio Caverns, Inc.

Linda and Chuck Overly

P. Buckley Moss Society

P. Graham Dunn

Pajama Program

Paulding Ace Hardware

David and Becky Pennington
Piatt Castles

Pike Mennonite Women
Providence Mennonite Sewing
Putt-Putt Fun Centers, Inc.
Quest Community Church
Robert and Janice Rabenstein
Red Dog Yoga

John and Amber Riley

Rock of Ages Sewing

Rum Creek United Methodist Church
Rupp Seed, Inc.

Ryan’s Restaurant and Catering
Barbara Sackman

Salem Mennonite Women

Sara’s Garden

Sauder Village

Sauder Woodworking

Doug and Kathy Selfe

Jim and Joyce Short

Dennis and Sharon Showalter
Six Hundred Downtown

Skye Cinema

Smile Works Family Dentistry
Smithville Mennonite Church
Janet Smucker

Joe Smucker

Solve Homes

Willis and Betty Sommer
Sonnenberg Mennonite Women
South Union Mennonite Church
South Union Mennonite Women
Southeast Clinton Amish Sewing
Southwest Clinton Sewing

Linda Sparks

St. Mary of the Woods Church
St. Richards Knights of Columbus
Larry and Phyllis Stauffer

Stella Leona Artisan Chocolates
Lydia Stoll

Shirley Stoll

Ryan and Kori Stoller

Ruby Stutzman

Sunrise Academy

Tatter Club

Tedrow Mennonite Church
Tedrow Mennonite Women
The Compass

The OSU Extension

Christie Theisen

Jacquelin Thomas

Steve Thompson

Tiffin River Studio

Tiny’s Dairy Barn

Toledo Mud Hens

Toledo Walleyes

Union Center Amish Sewing
United Church of Christ
University of Toledo

Audrey Veath

W.R. Hackett, Inc.

Becky Wagler

Carolyn Wagler

Walmart of Defiance

Walmart of Wauseon

Waterford Mennonite Women
Wauseon First Christian Church
West Clinton Mennonite Church
West Clinton Mennonite Women
West Hepton Sewing District 84-8

West Liberty United Church of Christ
Westville United Methodist Church

Wooster Mennonite Women
Dale and Geneva Wyse

Treva and Tobe Yoder

Wilma Yoder

Malinda Yutzy

Sarah Helen Yutzy

Zion Amish Mennonite Sewing
Zion Mennonite Church

Zion Mennonite Women

Memorials/Honorariums
Robert Aschliman
Sherri Brodbeck
Jeffrey Coressel
Cindy Evers
Keith Roth
Jeffrey and Danielle Wyse
Anna Mary Benner
LaVonne Hartman
Stephen Benjamin & Ronda Doehrmann
Noel and Rhonda Doehrmann
Dale Gautsche
Del Gautsche
Kevin and Angela Gautsche
Luther and Mary Ann Gautsche
Lara Shoemaker
Michael and Alonna Sprunger
Kirk and Leah Weldy
Moe Gilliland
Christopher Roth
Marguerite Gordon and Frances Priest
Donald and Carolyn Jackson
Robert T. Hamilton
Choo-Yieng Hamilton
Edythe King
Becky Mowris
Lois Overholt & The Overholt Family
Audrey Veath
Jeffrey Parker
Carol and Charles Parker
Orville C. and Frieda L. Rupp
Kent and Kim Rupp
Janet Smucker
Becky Drumm
Audrey Veath
Christy and David Wagner
Tim Vicario
Jeanne Vicario
Rex Wallace
Caleb and Etta Kurtz
C. Richard Yoder, MD
Bill Yoder
Jen and Abigail Yoder
North Clinton Mennonite Church
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